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LEADERS UNLOCKED – APPLICATION FORM

Leaders Unlocked is an equal opportunity employer. All applicants will be considered for employment without attention to: age, diability, gender reassignment, marriage or civil partnership, pregnancy and maternity, race, religion/belief, sex (gender) and sexual orientation. 
We are committed to safeguarding and promoting the welfare of children, young people, and vulnerable groups. This post is subject to an enhanced DBS check.       
· Please complete this form electronically - If you are unable to complete 
electronically, please use black ink.
· To apply for this position please send your completed application, with a cover email explaining why you are interested in the role to: 
 alev@leaders-unlocked.org by Monday 29th June 2026 at 1pm
· Please read the job description and person specification carefully before 
completing this application form – thank you!
	Position applied for:
	 



PART 1: PERSONAL INFORMATION
	Surname:
	 

	Forenames:
	 

	Current address:
	 
 

	Email address:
	

	Daytime telephone number:
	 

	Evening telephone number:
	 

	Are you eligible to work in the UK?
	

	National Insurance Number
	



PART 2: EMPLOYMENT HISTORY
	Present post:
	Job title:

	 


	 

	Employer:
	Date started:

	 
	 

	Salary and benefits:

	 

	Major duties and responsibilities:

	 





	Reason for Leaving:
	

	Previous posts (please start with the most recent):

	Job title:
	Employer:
	Dates (from-to):
	Reason for Leaving:

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 





PART 3: EDUCATION AND TRAINING
	Secondary education:
	Qualifications/grade:

	 







	 

	Further/higher education:
	Qualifications/grade:

	 











	 

	Other relevant training, professional qualifications or work related skills (for example safeguarding, languages, shorthand, etc):

	 
 
 

	Are you undertaking any course of study at present? (if so, please give details)

	 
 
 


 


PART 4: EXPERIENCE, KNOWLEDGE AND SKILLS 
Please complete the below by using your experience, knowledge and skills to show how you meet the criteria outlined: 
	1- A strong record and good understanding of co-ordinating youth engagement projects to young people from diverse backgrounds.

	

	2 - The ability to work independently, using your own initiative and taking responsibility for your work area whilst remaining accountable to line management
	

	3 - An understanding of safeguarding principles and processes particularly in relation to young people and vulnerable adults.
	

	4 - An understanding of the social issues that impact the lives of young people and how best to support their needs and aspirations. This could either be from your own personal experiences or your voluntary or professional experiences.
	

	5 – The ability to be organised and demonstrate an understanding of the key approaches to project co-ordination.
	

	6 - Excellent written, verbal and technological communication and the ability to facilitate and present to wide audiences.
	

	7 - The ability to establish good working relationships and communicate effectively with young people, collegues and clients.
	



PART 5: REFERENCES
Please give the details of two referees, stating how long you have known them. (One should be your current or most recent employer.) References for shortlisted candidates may be taken up before interview unless you request otherwise.
	1. Name:
	2. Name:

	 
	 

	Address:
	Address:

	 
 
	 

	Telephone number/email:
	Telephone number/email:

	 
	 

	Job Title and Organisation:
	Job Title and Organisation:

	 
	 

	Time known:
	Time known:

	 
	 

	May references be taken up before interview?
YES/NO
	May references be taken up before interview?
YES/NO




 
	Other details

	What is the notice required in your present post?

	 



	Do you require any special arrangements to be made for your interview on account of a disability?
	Yes
	No

	If "yes", please give brief details of the effects of your disability on your day-to-day activities, and any other information that you feel would help us to accommodate your needs during your interview and thus meet our obligations under the Equality Act 2010:
 
 



	REHABILITATION OF OFFENDERS ACT 1974
This role is exempt from the Rehabilitation of Offenders Act 1974 and will require an Enhanced Disclosure and Barring Service (DBS) check. During the recruitment process, you will be required to declare any unspent convictions, spent convictions, pending charges/current Police investigations, bind overs, warnings/cautions or reprimands. 
If you do not consent to these checks being carried out, or if consent is withheld, we will be unable to proceed with your application.

	Convictions

Do you have any unspent convictions, finding of guilt and/or pending police charges against you?

Should you be successful in your application are you prepared for the organisation to carry out an Enhanced DBS check?
	


    YES



    YES



  
	


   NO



   NO







	Data protection
Your privacy is really important to us. By filling in this application form, you are consenting to Leaders Unlocked using your personal information to keep in touch with you for the purposes of the job application process. If your application is not successful, or you decide to withdraw your application, we will delete your personal data from our files. 

If you want to withdraw your consent at any time you can contact the Data Protection officer at info@leaders-unlocked.org and if you would like to see our full Privacy Notice you can do so here: Leaders Unlocked Privacy Notice 

Declaration
I declare that the information given in this application is to the best of my knowledge complete and correct.
Applicant’s signature

……………………………
Note: Any false, incomplete or misleading statements may lead to dismissal.



To apply for this position please send your completed application, with a cover email explaining why you are interested in the role to:  alev@leaders-unlocked.org
The closing date for completed applications is: 1pm, Monday 29th June 2026
Shortlisted applicants will be invited to take part in an interview on: Tuesday 7th or Thursday 9th July 2026. Please do not worry if you are not available on these dates, we will work with you to find an alternative date if needed.
We look forward to hearing from you!
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